
ABC held its 6th Annual golf 

tournament on April 24, 

2009 at Sundale Country 

Club. The course was in 

good shape and the weather 

was perfect.  

We had a record number of 

players for this yearõs     

tournament, topping out at 

136. Everyone that played 

had a great time and enjoyed 

the many activities on the 

course including margaritas 

on a hole, a BBQ on two 

different holes, popcorn on a 

hole, a beer trough on a 

hole, a crane suspending 

water on a hole, ice cream 

on a hole, power shot     

energy drink on a hole, and a 

team photo on a hole. There 

was also a longest drive  

contest on the back nine and 

two closest to the holes; one 

on the front and one on the 

back. Also we had the     

famous Hole in One shoot 

out. A few players got close, 

but no one ended up walking 

away with a new truck this 

year.  

For all of our sponsors, 

thank you for everything. 

We could not have done it    

without you.  We appreciate 

your generosity and support.   

Our tournament grows 

every year. If you havenõt 

played in it before, you 

should get your team in early 

next year as this year we 

sold out. We know you 

wonõt want to miss our  

tournament in 2010.  

 

 

Check out all the golf tournament 

pictures on our website.  

ABC 6th Annual Golf Tournament a Huge Success! 

8th Annual ABC Craft Training Graduation 

ABC Members and distinguished 

guests honored 39 Craft   

Graduates at the 8th Annual 

Graduation ceremony on     

June 11, 2009. Assemblymember 

Jean Fuller was the keynote 

speaker and recognized the 

graduates for their hard work 

and dedication. 
A special thanks to our       

generous ABC members who 

continue to support events 

through sponsorship! 

 

Congratulations  

ABC Class of 2009! 

ABC Electrical Graduates  

Braun Electric : Andrew Adams, 

Chris Barrera, Carl Carr, Michael 

Dunham, Bryan Morrison,     

Matthew Odom, Teofilo Pilar,     

Joe Schmierer, Cody Scott. 

EIU of California : Hyman Horton, 

Francisco Mendoza,   Ricardo 

Mercado, Terry Robinson, Able  

Valencia, Raul Valencia, Manuel 

Morales, Reyes Vargas. 

Final Phase Electric : Andrew 

Bosley, Aric House, Matthew 

Vodopija. 

ABC Crane Graduates  

Jacobs Field Services: Alonzo 

Esparza, James Mize III, Ted Shleve. 

KS Industries : Juan Aleman, Moses 

Cuevas, Rigoberto Garcia, Aaron 

Martinez, David Martinez, Rene 

Gallegos, Jose Munoz (Hernandez), 

James Romine. 

McKee Electric : Andrew Acebedo 

PCL Industrial Services : Ricky 

Horstman. 

Porterville Electric Company : 

Jerry Palad, Kynt Rowell. 

Other : Hector Bermudez, David 
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Jeff Gurican, ABC Central Cal  

Chairman at the golf  tournament.  
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Graduate Joe Schmierer shaking 
the hand of Assemblywomen Jean 

Fuller as he received his diploma.  

Team  PCL won first place gross by 

shooting 14 under for the round.  



The weekend of September 4th, Americans across the country will gather with family, friends 

and coworkers to celebrate Labor Day. Besides being recognized as the symbolic end of       

summer, this national holiday is the one day of the year dedicated to honoring working men and 

women and celebrating the freedoms our nation provides its citizens. 
 

One of those freedoms is the fundamental American right to participate in a secret-ballot     

election. However, that freedom is under threat by legislation on Capitol Hill that would       

effectively eliminate a workerõs right to a secret-ballot election when deciding whether to join a 

union, and allow the federal government to dictate the terms of the union contract without a 

vote by the employees. 
 

Under the so-called Employee Free Choice Act, or card check legislation, union organizers need 

only collect signed cards from 50 percent of the workers ð plus one additional person ð to form 

a bargaining unit. The National Labor Relations Board would then certify the union as the      

representative of the bargaining unit without a secret-ballot election, as is required under      

current law. 
 

Current law also requires that both the union and employer bargain in good faith after a union is 

certified. However, under the Employee Free Choice Act, if both parties have not reached an 

agreement after 120 days, the union can call for mandatory, binding arbitration. A federal      

government arbitrator would then decide the terms of the contract for the first two years,   

including wages, benefits and working conditions. The workers would have no vote to either 

accept or reject a contract. 
 

In the end, workers could end up in a union they didnõt have an opportunity to vote for, and be 

forced to abide by a contract on which they didnõt vote. No secret-ballot election. No vote on a 

contract. Where exactly is the free choice? Freedom to choose in the workplace is the highest 

honor that we can pay not just to all the men and women in the construction workforce, but to 

every worker in the nation. 

Many Americans are out of work and the unemployment rate is nearing 10 percent. In the   

construction industry alone, 16 percent of the workforce is unemployed. With the construction 

industry already struggling under the weight of the recession, the last thing  Congress should do 

is force a health care plan on Americans that would increase taxes on individuals and small  

businesses, and take away the freedom to make health care choices. Most of the health care 

proposals currently being debated on Capitol Hill would enact a government-run public       

insurance option, a plan that would decimate the private market for health insurance.  

 

The federal government plan would have an unfair advantage over private competitors and 

would result in less competition and less choice. In addition, some lawmakers in Washington, 

D.C., want to appoint a new Health Care Commissioner with the unprecedented authority to 

determine what is acceptable health care coverage, including setting all the rules for what  

treatments patients could receive and at what cost. This forced choice runs counter to the 

freedoms that make this country great. In large part, the health care proposals before Congress 

fail to provide the American people with health care solutions that are practical or affordable. 

Health care is best administered on free-market principles and any reforms should make quality 

health care more affordable and accessible to all Americans.  

 

On this Labor Day, we should recognize the efforts of all of Americaõs workers and reward 

them with real health care reform instead of a heavy-handed federal government program.  

Protecting Workersô Rights for Labor Day 

Free-Market Principles Should Guide Health Care Reform  
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Passport safety orientation is offered every Wednesday, Friday and Saturday. The full day 

course is from 8am to 4pm. The refresher course is from 8am to 9:30am. There is no cost to 

ABC Members for Passport.  The cost for a Non Member is $25.  
 

First Aid/CPR Training is offered Saturdays. The class minimum is 10 people and the cap is 12. 

If you have at least 10 people and need a class please call us and we can try to put one        

together for you. Advance reservations are required. Cost per ABC Member is $45. The cost 

for a Non Member is $70.  
 

Confined Space Entry is offered Saturdays.  Based on minimum enrollment ðpre requisites are 

Passport Training and a FIT Test. Participants are required to arrive in appropriate PPE and 

present their FIT card to the instructor. Advance reservations are required. Cost per ABC 

Member is $50.  The cost for a Non Member is $90.  
 

Confined Space Rescue is a two day course offered Saturdays and Sundays. Participants need 

to arrive in PPE and be prepared to take part in hands-on field  exercises.  Pre-requisites are a 

current Confined Space Entry card (issued by ABC or equivalent Entry training approved by 

the COPS groupð California Oil Producers, and First Aid/CPR.) Advanced reservations are 

required. Cost per ABC Member $100.  The cost for a Non Member is $210.  
 

Supervisor Safety Leadership Training is a two day course. The class minimum is 10 people. 

Cost per ABC Member is $50. The cost of a Non Member is $150.  
 

All of our safety classes are on an as needed basis.  If you need a class on a different 

date that we offer, let us know and  if we can get an instructor and the class filled, 

then we will have a class.  

Check out the website for more information about our Safety classes.  

www. abccentralcal.org   

ABC Safety Training  

Page 3 August 2009  

Tips for pool safety:  
 

Pools and spas can be lots of fun, but they can also be very dangerous, especially to   
children. These safety tips can make the difference between pool fun and tragedy. 
 

¶ If you have a pool party, have grownups take turns watching the children at all times. 

¶ Never swim alone, even adults should swim with a buddy.  

¶ Make sure your babysitters can swim ï have them show you. 

¶ The pump in a pool or spa creates powerful suction at the drain which can trap a    
       swimmer under water. Teach children to stay away from drains, grates and filters. 

¶ At least one adult family member should know CPR. 

¶ Keep large floating toys out of the pool ï they obstruct the view. 

¶ Do not leave furniture near the fence that would enable a child to climb over it. 

¶ Completely remove pool and spa covers before anyone gets in. 

¶ Chlorine-based pool care products can explode and catch on fire. Always follow  
       manufacturerôs instructions when using pool chemicals and store chemicals in a dry  
       place away from heat sources. 

¶ For extra safety, use a pool alarm to alert you if someone falls into the pool. Recent   
      studies show that sub surface pool alarms are most effective. These alarms are not  
      substitutes for adult supervision of children. 
 

      If a child is missing, check the pool area first. 



The STEP program was established in 1989 by the ABC National Envi-

ronment, Health & Safety (EH&S) Committee, the Safety Training 

and Evaluation Process (STEP)  program was developed and written 

by contractors, for contractors. There is no charge for this service 

(unless you are    applying for STEP Platinum), and your responses are 

strictly confidential.  

 
STEP- Your Roadmap to Improved Safety at your company.  

 

Program Benefits  

An organized approach for analyzing and developing safety and loss  

prevention programs. A valid, objective method for measuring safety 

program improvements. A safety performance recognition useful in  

business development. 

www.abccentralcal.org and 

look at the upper right hand 

corner of the homepage to 

locate, òFind A Contractor.ó 

From there you can fill in a 

keyword and/or select a 

specific state in which you 

want to search.  

For a more advanced 

search, simply click òGoó 

and an additional options 

page will be displayed where 

you can search by keyword, 

state,  chapter,   zip code, 

company name and features.     

Did you know as a member 

of ABC your company is 

part of a network of over 

25,000 contractors, industry 

professionals and suppliers 

nationwide through ABC 

National? Well you are!  

Have you ever wondered 

how to find an ABC       

contractor in another area 

or get a list of electricians in 

another state for a bid? All 

ABC members have access 

to Find A Contractor.   

To access this great benefit, 

go to 

For questions regarding this 

great ABC benefit, or for 

help searching Find A    

Contractor, please contact 

Membership Director,  

Katie Ivester at 

kivester@abccentralcal.org 

or at (661) 392-8729.  

STEP PROGRAM WITH ABC  

Spotlight on Member Benefits: Find A Contractor   

Do you know someone who should be a member but isnõt?  

Most members work every day with other companies that should     

belong to ABC, but don't. If you know of a company that could benefit 

from joining ABC, please call the ABC office and ask for Katie.  

Help the Central California Chapter grow and help keep the  

Merit Shop philosophy strong.   
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Join an ABC 

Committee and 

make your voice 

heard.  

 
 

All ABC 

 members are  

welcome and  
encouraged to 

participate on the 

committees.  

 
 

Contact the 

Chapter Staff for 

meeting dates and 

times.  

 

 

ABC Committees  

Safety 

Training 

Finance 
Membership  

Government Affairs 

Robert Heely Construction 

Braun Electric 

Jacobs Field Services 

KS Industries 

McKee Electric 

Processes Unlimited  Intl 

TIC-The Industrial Company 

 

 

ABC Central Cal  

STEP Recipients 



M E M O R A N D U M  

T H O M A S    A N T O N   &    A S S O C I A T E S   Lawyers 

To: ASSOCIATED BUILDERS & CONTRACTORS  

 

Why You Need An Employee Handbook  

A current employee handbook serves many purposes, one of which is a prime 
opportunity to communicate directly with your employees. In it you can set forth 

the companyõs expectations of them, its policies and employment benefits. On the 

other hand, an outdated handbook can cause serious legal difficulties. One of the 

primary characteristics of employment law is change. Therefore, handbooks must 

be reviewed and updated annually to assure that they comply with new and exiting 

laws. Of course, those in whom you entrust this important function must be well 

qualified. 

Questions to Consider When Evaluating Your Employee Handbook: 

Å Does the handbook conflict with existing and new law? 

Å Does the handbook include an unambiguous at will employment statement? 

Å Does the language explicitly or impliedly allow an existing or potential employee 

to believe that he or she has an employment contract? 

Å In the event an employee makes a complaint against another employee for sexual 

harassment, does the handbook clearly set forth a procedure to investigate and 

resolve such allegations? 
Having an accurate, complete and current employee hand book is the first step in 

assuring that your company is proactive in informing and keeping its employees 

well informed and trained and the company free of possible legal difficulties. 

Conclusion  
Clearly, as you can see, numerous traps await the unwary employer. Care must be 

given when interviewing, considering employment offers and, of course, employing 

anyone these days. This information is provided by the Law Offices of Thomas  

Anton & Associates, Inc. For more information regarding these new regulations or 

to learn about our training courses, please call (661) 327-7051. 

Thomas Anton & Associates 
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The Mize Agency is a result of many years of experience and the desire to create a 

unique team.  Michelle Mize has been in the advertising business for more than 18 

years and has a passion for the industry.  Her desire to create quality, professional 

advertising campaigns that workñis unsurpassed. The Mize Agency has a broad   

client base, ranging from retail, automotive, transit, healthcare, real estate, wireless 

technology, newspaper and insurance.  Believing that a multi-cultural approach to 

advertising works; they help their clients build their business in both English and 

Spanish. The Mize Agency is one of the largest agencies in the San Joaquin Valley. 

You can reach Michelle at (661) 323-4237 for all of your marketing needs.  

The Mize Agency 

ABC has its 

benefits. Thatõs 

why companies 

become 

members! 

Gabe Godinez and Jeff 

Hanesworth smile for the 

camera at an ABC social.  

The Mize Agencyõs office.  

If you would like your company featured in the next issue, please contact Katie at 661 -392-8729 


